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Welcome

• Purpose of Training
• Review of the PART Schedule
• Highlight guidance
• Improvement Plans
• Discussion



PART Schedule (p. vii)

• Review of Overall 2006 PART Schedule
– Complete PART Drafts by April 14th

– Consistency Check and Review of Performance 
Measures – June 26th – July 11th

– Appeals Process – Due by August 4th

– Draft PART Summaries for ExpectMore. gov by 
September 15th

• PARTs should be cited in OMBJs & CJs
• PART findings should be considered during 

budget decisions



2006 Guidance Changes  (p. vi)

• Option for abbreviated reassessment
• Clarifies the distinction between questions 1.4 

(design flaws) and 1.5 (targeting) 
• Adds “accurate reporting” as a requirement to 

question 3.3 (obligation of funds)
• Streamlines regulatory-based program-specific 

questions 
• Requests specific information in the explanation 

for question 4.3 (efficiency improvements)



How We Use the PART

• Identify program strengths and 
weaknesses

• Inform and justify budget and legislative 
proposals

• Identify actions to improve programs
• Increase accountability
• Cross-cutting analysis
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ExpectMore.gov Summary PageExpectMore.gov Summary Page



ExpectMore.gov DetailsExpectMore.gov Details



Improvement Plans

• All programs work to perform better each year
• Public accountability through ExpectMore. gov
• Detailed tracking and reporting in PARTWeb

– specific actions
– timeframes

• Overall agency progress monitored through 
Budget and Performance Integration scorecard



Improvement Plan in ExpectMore.gov Summary



Improvement Plan in ExpectMore.gov Details



Resources on PARTResources on PART

• www.omb.gov/part
– Information on process and schedule
– Guidance for completing PART
– PARTWeb link, user’s manual
– Supporting materials

• www.ExpectMore.gov



Discussion
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